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1. 




[bookmark: _Hlk212731867]1.Introduction

1.1. 	This policy guidance outlines the commitment of [SchoolSchool Name / Trust] to support staff affected by domestic abuse.

1.2. 	Domestic abuse is a workplace issue and it can affect an employee’s ability to work safely and effectively. Employers have a role in recognising signs and offering support.

Victims may experience stress, anxiety, absenteeism, reduced productivity, and even physical harm, which can affect the wider workplace.

Schools  have a duty of care and under Health and Safety legislation and safeguarding responsibilities, Schools  must provide a safe working environment. This includes supporting staff affected by domestic abuse.
Domestic abuse is a workplace issue that impacts wellbeing, performance, and safety. Schools have a duty of care to ensure a safe and supportive environment for all staff.

[bookmark: _Hlk212731861]2. Scope


2.1. 	This policy guidance applies to all staff employed in the schoolSchool, including Tteaching, Ssupport, and  Lleadership roles. It is recommended for adoption by all schoolsSchools  with delegated staffing responsibilities.

[bookmark: _Hlk212731854]3. Policy  Statement and Legal Framework

This guidance is informed by:

· the Domestic Abuse Act 2021
· Keeping Children Safe in Education (KCSIE) statutory guidance 
· the Health and Safety at Work Act 1974
· the Equality Act 2010. 

These legal frameworks underpin the School’s duty to safeguard staff and pupils, promote equality, and ensure a safe working environment.

[bookmark: _Hlk212731845]43. Definitions

3.1. 	We adopt the UK Government definition of domestic abuseUnder the Domestic Abuse Act 2021: Domestic Abuse is defined as:
 “
“Any incident or pattern of incidents of controlling, coercive or threatening behaviour, violence or abuse between those aged 16 or over who are or have been intimate partners or family members regardless of gender or sexuality.” 

Any incident of controlling, coercive, threatening behaviour, violence or abuse between those aged 16 or over who are or have been intimate partners or family members regardless of gender or sexuality.” Including:
· Controlling behaviour 
· Coercive behaviour 
· Threatening behaviour 
· Physical violence 
· Abuse (which may be psychological, emotional, sexual, or financial) 
This includes psychological, physical, sexual, financial, and emotional abuse, as well as honour-based violence, forced marriage, and female genital mutilation.

[bookmark: _Hlk212731836]54. Why Domestic Abuse is a SchoolSchool Workplace Issue

4.1. 	Staff may experience abuse that affects attendance, performance, and wellbeing. Abuse may occur on SchoolSchool Premises or involve misuse of SchoolSchool Resources. Children and young people may be indirectly affected through staff or family members.


[bookmark: _Hlk212731825]65. Indicators of Abuse

5.1. Staff may show signs such as frequent absences or lateness, changes in behaviour or performance, visible injuries or changes in appearance, isolation or secrecy about personal life.



[bookmark: _Hlk212731817]76. Manager and Leadership Responsibilities


6.1. 	SchoolSchool Leaders and Line Managers should create a safe and supportive environment, respond  sensitively and confidentially to disclosures, refer staff to appropriate support services, and record concerns securely and in line with GDPR.

[bookmark: _Hlk212731808]87. HR and Governance
7.1. 
HR Leads or Designated Safeguarding Leads in SchoolsSchools  should provide guidance to managers, ensure access to counselling and support, monitor policyPolicy  implementation, and review annually.

[bookmark: _Hlk212731799]98. Support for Staff

In line with the Schools Leave of Absence Policy , 8.1. 	Ssupport may include paid leave (up to 10 days) for victims or those seeking help to change abusive behaviour, flexible working arrangements, safe spaces within the schoolSchool, and referral to external agencies.

[bookmark: _Hlk212731791]109. Reporting Procedures

109.1. 	Staff experiencing domestic abuse should report concerns to their Line Manager or Designated Safeguarding Lead.

109.2. 	All disclosures will be treated with confidentiality unless there is a safeguarding concern. Managers must document disclosures and actions taken, and consult with HR or Safeguarding Leads as appropriate.

[bookmark: _Hlk212731781]110. Alleged Perpetrators

110.1. If a staff member is suspected or known to be using abusive behaviour, HR and Leadership must assess risk and take appropriate action.

0.110.2. Disciplinary procedures Policy  may apply. Support may be offered if the individual seeks to change.



[bookmark: _Hlk212731771]121. Training and Awareness

11.1. 	SchoolsSchools  should provide domestic abuse awareness training for all staff, offer specialist training  for safeguarding leads and managers, and promote awareness through internal communications.

[bookmark: _Hlk212731761]132. Useful Contacts


· Local Authority Safeguarding Team: 0208 227 2915
· Emergency Duty Team: 0208 594 8356
· Refuge Charity (Local Service): 0300 456 0174
· National Domestic Violence Helpline: 0808 2000 247
· Respect Helpline (Perpetrators): 0808 802 4040
· Men’s Advice Line: 0808 8010 327
· Employee Assistance Programme (EAP): 0800 243 458
· SchoolSchool-Specific support services should include access to counselling, safeguarding leads, and HR contacts.

[bookmark: _Hlk212731748]143. Named Safeguarding Leads and HR Contacts
 
14.1	To ensure clear lines of support and accountability, Schools  must designate named HR contacts and safeguarding leads.

	
HR Contacts:
	SchoolsSchools  HR Advisory Service
	SchoolsSchools hradvisoryteam@lbbd.gov.uk

	Don Lan-George
	Head of SchoolsSchools  HR Traded Services
	0777 222 1446
	Donald.lan-george@lbbd.gov.uk

	Dena Francis
	SchoolsSchools  HR Business Partner
	07530 262 554
	Dena.francis@lbbd.gov.uk

	Hayley Burnell
	SchoolsSchools  Senior HR Advisor
	0787 048 4056
	Hayley.burnell@lbbd.gov.uk

	Tia Watson
	SchoolSchool s HR Advisor
	07860 638781
	Tia.Watson2@lbbd.gov.uk


To ensure clear lines of support and accountability, Schools must designate named safeguarding leads and HR contact

Safeguarding Leads:
	Mike Cullern
	Safeguarding Lead - Education Schools and LADO
	0208 227 3934
	mike.cullern@lbbd.gov.uk; 








Safeguarding Leads:

	Mike Cullern
	Safeguarding Lead - Education Schools  and LADO
	0208 227 3934
	mike.cullern@lbbd.gov.uk; 




These individuals are responsible for:

· Receiving and responding to disclosures of domestic abuse
· Coordinating support and referrals to external agencies
· Ensuring confidentiality and compliance with safeguarding protocols
· Supporting staff wellbeing and workplace adjustments

14.2	13.1 . Staff are encouraged to reach out to these contacts for guidance, support, or to report concerns related to domestic abuse.
  
13.2 . Policy Statement and Legal Framework
13.3  This policy is informed by the Domestic Abuse Act 2021, Keeping Children Safe in Education (KCSIE) statutory guidance, the Health and Safety at Work Act 1974, and the Equality Act 2010. These legal frameworks underpin the school’s duty to safeguard staff and pupils, promote equality, and ensure a safe working environment.
[bookmark: _Hlk212731735]13.415.  Impact on Pupils

13.5  Staff affected by domestic abuse may have children attending the schoolSchool or within the Local Community.  This policyPolicy  recognises the potential safeguarding implications for pupils and commits to working with safeguarding teams to ensure appropriate support and intervention.

[bookmark: _Hlk212731727]13.616.  Confidentiality and Data Protection

13.7  All disclosures of domestic abuse will be handled in accordance with GDPR and Ddata Pprotection legislation. Records will be stored securely, access will be restricted to designated safeguarding and HR personnel, and retention periods will comply with schoolSchool data policies.

[bookmark: _Hlk212731716]13.817.  Monitoring and Review

13.9  This policyPolicy  will be monitored through anonymous staff surveys, incident reporting trends, and feedback from safeguarding leads. It will be reviewed annually or in response to legislative changes by HR and the Designated Safeguarding Lead in consultation with schoolSchool governorsGovernors.

13.10  Appendices
13.11  Appendix A: Reporting and Response Flowchart – A visual guide outlining steps for staff to report domestic abuse and how managers should respond.
13.12  Appendix B: Disclosure Recording Template – A standardised form for documenting disclosures and actions taken.
13.13  Appendix C: Support Pathways Summary – A quick reference guide listing internal and external support services available to staff.

















2. Appendix A: Reporting and Response Flowchart
2.0.1. Step 1: Staff member experiences or witnesses domestic abuse.
2.0.2. Step 2: Report concern to Line Manager or Designated Safeguarding Lead (DSL).
2.0.3. Step 3: DSL/Manager listens, documents disclosure, and assesses risk.
2.0.4. Step 4: DSL/Manager consults HR and external safeguarding agencies if needed.
2.0.5. Step 5: Support plan is created including workplace adjustments and referrals.
2.0.6. Step 6: Ongoing monitoring and follow-up by DSL/HR.


3. Appendix B: Disclosure Recording Template

	Information Requested
	Response

	Staff Name
	

	Date of Disclosure
	

	Time of Disclosure
	

	Location of Disclosure
	

	Details of Disclosure
	

	Immediate Actions Taken
	

	Referral Made (Yes/No)
	Yes ✓
	
	No ✓
	

	Referred To
	

	Follow-up Actions
	

	Manager/DSL Name
	

	Signature
	

	Date
	




4. Appendix C: Support Pathways Summary

	Support Type
	Contact Details

	Designated Safeguarding Lead
	See schoolSchool contact list

	HR Contact
	See schoolSchool HR contact list

	Employee Assistance Programme (EAP)
	0800 243 458

	Local Authority Safeguarding Team
	0208 227 2915

	Emergency Duty Team
	0208 594 8356

	Refuge Charity (Local Service)
	0300 456 0174

	National Domestic Violence Helpline
	0808 2000 247

	Respect Helpline (Perpetrators)
	0808 802 4040

	Men’s Advice Line
	0808 8010 327
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